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This report suiaaarizes and Integrates t he finding of 
research studies dealing with the silitary General Educational 
DeveloFBent (GED) prograB* The major areas covered Include (1) the 
field corduct cl the GED program, (2) characteristics of GEO prograa 
partici panti^ <3) a comparison c£ the utility of the GED certificate 
iith that of the high school diploma^ both inservice and post'ser yice^ 
and (U) the ispact of attaining a GED certificate. Specific findings 
are presented in each of th# najor areas discussed. Following are the 
overall findings presented: (1) GID program participants had lower 
.average aptitude scores than high school diploma^ holders^, but hlgh^er 
ones than ncnpartici pant nongraduates* (2) A higher proportion of 
certifiClite holders planned service careers in coDparison with their 
peers. They tad higher pay grades at separation than noncertif icate 
Iiolders, but lower ones than diploma holders, (3) The GEO certificate 
was regarded less highly than the high school diploma^ but was 
perceived of cor.si der a tie value in both Inservjce and postservice 
envircnments . This was particularly true for inservice where the 
eertif icate &as accepted officially as meeting the reguiresents for a 
Eecondary education credential, (4J The iapact of receiving a 
certificate was reported to be favoraDle by both certificate holders 
and noncertificiite holders. The sajor effects of Cfceivisg a 
certificate were seen afe increased confidence in personal ability and 
increased feelings of general well-being* (Author) 
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PREFACE 



1 «F tJr^rld War II th^? Department of Defense has 
since .ho oucb.e^k ° f „f,;„„,: yZ., .^le ».ni>ow=r resources. 

been the sLnglis largesc ub^l ^^^r^ of aee, are at a very ^ 

Tha ntw accession groups. 17 ^^"f ^ •„ the educational, 
critical phase in developing gOMls ^^^^^^^^^ „hlle not cnmpletely 
occupational, and personal ^^-^^^^ ' ^^f " ^ .fiJTfluinced by it. thus, 
at the mcrcv oi their environment, are greati^ T . ^h'' 

:Se'^Utary ..rviees, t.rougl. t„.lr -"^^/t^^ r=r'u=h of the 

classification Procedures intensive training an^ ^^^ mouthful 

environment have a signi leant ^flll '-jXtTll luty for the tujorit, 
"c-tfr^n i'n lc cfs" significant l.p.ct =" ■ -^-'-"„=^^, 

personal problems, and developing • P"J""^= ^Jn^ry experience: • 

portion of the nation's adult mnpower ''^''■^^/""^"^.i^n/ goals, and 
the role of the military in shaping many of the aspirations g 
behaviors in the larger society must be rated as considerable. 

m this view, it appears that the military has an implicit (it not 
an e. Ucit' reepinslbiiLy to Provide opportunU es or g wth^and , 

ISr^rn^iilriTeor^o^fiU^d: eiic S^^^^ 

responsibly toward and contribute to the society m whxch they 

This report addresses only one aspect of the "^^^^'^^^t^^^^ 
educational programs conducted by. the military ««^"«f; . 5°^"""' 
Iducatlonal Development (GED) program as conducted by United S^ates^^ ^^^^^ 
Armed Forces Institute (USAFI) in past and now availab.^^^^ 

departments of educfltion had ,a significant impact on the P 
the high school non=graduate who entered the service. 

Military needs and the needs of society are complementary, not 
i„eo.iatible! Programs in educational and 

based on a synthesis of both sets of ^^f ' f j"tary mission 

programs have a dual role of ""^riputing both to the^m^^^ 

and CO society as a whole by upgrading levels of training . ^ 

that the individual can be more effective and ^^^'^^^^ 
both in the military and the "Lilian sectors of society J^^f 
be' accomplished, a tour or ^-".f f J^f^.f S^ard^d as'an integral 
a hiatus in the life of an individual but will "8«^. j^-^ becomes 
part of the continuum ^^at constitutes his life span A^^his _b^ _ 

common knowledge, military service ^^^^ .^^^f J, f "^"^^^^^3 to a ^wider 
more individuals, and the military services vnll have acce&b . 
range of talunts aftd capabilities. 
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OF RESEARCll FINDINGS ON THE MILITARY GENER4L 
EDUCATIONAL DEVELOPMENT PROGRAM i 



I. PURPOSE MD BACKGROUND 



r u.* ^ -^-rt^ f-ft ^ummarlza and integrate the findings 
Th*i T^iifnn^e of this report is to summarii^e ^ , 

the report, 

Thtf GED trestlng ptogram is designed to provide a means throosh which 
adultsfboth SiSy'inl civilian, who have not obtained ^^Sh school 
diplomas: n^y earn certificates or diplomas by .satisfactorily completing . 
tie tasts.lL GED program was originally developed in 1942 as part of 
fl Joer iroBram to help World War 11 veterans rBsume their interrupted j 
IduKlionarinrvoIaJlinal opportunities. Since then, It has ^een -tended 
to the civilian community and has become the primary vehicle by which high 
school non-graduates irt-the Ar^ed Forces could earn the equivalent of a . 
high school diploma. • 

Until May 31. 1974, GED tests were administered to active duty 
servicemen by^he United States Armed Forces Institute (USAFI) Because 
USAFI was disestablished on that date, servicemen desiring equivalency _ 
certificates or diplomas are now referred to official GED ^^^f^^, 
also administer tests to the civilian community. In 19^3'/^"?^^"^'^^" , 
such centers established by the 50 state departments of education the 
District of Qolumbla, and five U.S. possessions and terrxcories. GED 
tests also are administered by authorized Veterans. Administration hospitals, 
by- state departments of education to patients and ii™*"! , 
institutions, by the American Council on Education's (ACE) Office on 
Educational Credit, to (a) American civilian citizens overseas and to 
foreign nationals^ (b) patients and Inmates at all ^^"^1^^^%.. 
correctional institutions, and (c) the visually handicapped; and by the 
departments of education in five Canadian provinces. In these 
agencies administered -GED tests to 440.216 lnd..iduals, ^l^Shtly more 
than 67 percent of whom met the standards fo^ award of a certificate or 
a dlpioml. In this same time period, USAFI awarded 63.000 GED certificates 
to servicemen. ■ - 

The tests provide a measurement of equivalence In the areas of 
English, literature, mathematics, natural science, and ^oplal studies 
Thiy arc intended to measure major generalizations, ideas, and intellectual 
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* skills associated with four years of high school education. Subject 
content is secondary to the ability to comprehend, evaluate, and reason. 

The Educational Testing '^^Service (ETS) under contract to ACE develops 
and constructs all forms of the GED tests* The tests were normed in 1944, . 
1955 J and 1967, Equating studies were performed In 1967 and 197Q to assure 
that the various forms of . the test yield equivalent scores. Sincfe the 
five subtests vary in.itpm content, QompleKity^ and number of questions^ 
standard scores rather than rav^ scores are used. A standard score is a ^ 
method of . assuring that a given numerical score (e. g, ,\50). has the same^ 
meaning on each of the subtests. Using standard scores, a score of SO 
. represents mean or average performance. 

The normative studies and equating projects have shown that 
approximately 80 percent of the nation's high school seniors met (or 
exceeded) the criterion of scoring 35 on each subtest ot a total score 
of 225 for all five subtests. When the criterion is changed to require 
that both conditions be met, that is, a score of 35 on each subtest ^and 
an aggregate score of 225 ^ the number of- high school seniors meeting 
the criterion is reduced to approximately 70 percent. The less stringent 
of the two sets of ^cricerla is recqgni2ed by the AGE as the natioiial 
standard. However^ each department of educatioh is invited to develop 
its own norms since standards of performance for high school graduation 
may ^ary from statB to state. ACE recommends that the level be such that 
no more than 80 percent of the high school seniors can achieve It, 



iL7 



Nine state departments of education accept the 35 or^ 225 level; 34 
departments require 35 and 225; the remaining 18 departments have ^ 
established higher standards. USAFI awarded a. certificate of completion 
to all serviceraenVwho passed at the ACE recommended level- The USAFI 
certificate was accepted by the services as a high school diploma * 
equivalency credential although it was officially titled 'a GED Completion 
Certificate because USAFI did not have accreditation authority. It is 
worthy of note that in the civilian sector 52 of the 6t departments of 
education require higher minimum scores^ than those whi'ch had been recognized 
by DoD. , \ 

Service Policies Towa;rd the GED Certificate 

i^. In all four , services, the CED certificate is accepted in lieu of 
the-hlgh school diploma in personnel actions which may require a secondary 
education credential. The number oE situations in which a,credenclal is 
actually required is relatively small although, there are a Lnryer number 
in which a credential may be taken into consldeMtion or be of secondary 
importance. Specific instances in which a credential is requlr.'d include 
Quotas of high school sraduates in recruitment, promotion to pay grades 
E-6 and above in the Army, and reenlistment elisib Liity -in the Marine 
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Corps, Instances where a credential may be -cnken into consideration 
Includo classif icaCionj job assignnient, and , for services other than 
Army, promotion to senior NCO* In all of Cliese caseSj tha GED certificate 
officially is considered the equivalent of the diplonra, ^ 



II. THE GED PROGRA>i IN OPERATION 

This section of the report addresses several aspects of the field 
conduct and operation of the GED program* 

Identification of High School Non^graduates ^ 

Screening of military personnel to identify and locate high school 
non-graduates was accomplished by systematic procedures which varied 
somewhat by installation and, in most cases, more than one procedure 
was used. The most Irejquently^ used procedure was to have all newly 
assigned personnel report to the education office during in-pyDcessing 
while thfe second Rost frequently use J* was to obtain computer printouts 
periodically which listed high school non**graduates. The percentages of 
Inspallations using these procedures were 84 and 65^percentj respectively. 
Other procedures 'used were having the staff of the educational office' 
screen records (46%) | having the personnel office screen all records 
.(32%) I and having the personnel section screen only records of newly 
aislgned personnel (17%). Seven percent of the educational servAces 
officers reported that they had no special procedures. 

Once high school non^graduates were identified, a number' of different 
approaches were used to contact them with some education offices using 
more than one approach. Seventy ^one percent of the education officers 
reported that 'they requiested the non-graduates* superviaora to Instruct 
them to Report to the education office^ and 70 percet|^ reported using 
announcamants in bulletins j newspapers, and other media. Letters werS 
sent to individual non^graduates by 56 percent of the offices, and 
43 percent made announcements at military formations. No formal procedures 
were followed by 12 percent of the offices. 

Initial FMlliarization with the Program 

"* _ - - ■■ _ _* 

Servicemen ^repoTt^d't flat they first heard about the GED program 

from a variety of sources. In a 1973 survey, respondents stated that they 

had heard about education programs from the education officer (28%)^ 

from supervisors (25%) ^ and from company annuunccments or fellow 

sorvicumen (25%), These findings are in contrast to those of an earlier 

survey in which only 10 percent ruported = that they had learned of the 

program from the education officer and more than. half had heard about it 
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from a companv announcement or a friend. The differences between the two 
sets'of findings probably can be explained in part by Che differences 
between the samples and. in part, by the chaniea that occurred in service 
educational progranis in the time Bpan that separated the t«o surveys. 
The sample for the earlier survey was drawn from people who had separated 
;ifron the service while subjects in the 1973 survey were on active duty 
■'at the tim-e. Men who had left the service may have different memories of 
iwhat took place than those still in the service whose experiences are 
'more' recent. With respect to program changes, the Services increasingly 
Emphasized educational programs In the 1972-73 time period. Visits to a 
humber of educational centers during 1973 left the welter with the clear 
impression that educational^ 8eVvice<3 officers and their staffs were very , 
active In getting high school non-graduates into programs oriented 
toward either a.high school diploma pr a GED ^certif icate. Outstanding 
^amoles of this activity included fei Army base where all non-graduates 
who declined to participaLe In a program were required to^ sign a statement 
stating In the presence of their commanding officers, an Air Force ■ 
where all non-graduates In the permanent party were enrolled in an 
iucational program except one E-9 who threatened to retire if he were 
tssured further, and 4 Marine Corps base where the educational services 
Elcer routinely received printouts listing all non-graduates who were 
in contacted personally by the education center staff. 



t to, Participate 

In thi 1973 survey, more than 60 percent of Che respondents said 
they had been encouraged by their supervisors to participate In, the 
or some other high school program and, in response to a separate 
question, almost half felt ihat they had b«cn encouraged by their fellow 
serkcemen. By contrast. In the earlier survey only 35 percent reported 
having received encouragement to participate. Again, the ^^P-l^^^^.^^.^f ' 
theldifferent findings shorfid take into account^ the ''^""^"^V^^J"^^"-^. 
thejsamples and. the different' times at which the surveys were administered. 

for Taking the GEO Tests 

Servicemen took the ^CED tests l«8tead of taking courses to get a . 
highS schoordlploma because (a)' they felt they could PaB« tj,e te«t s^ (28^) . 

(b) 

high 
(15X 
variu 
they 




schooi aipioraa ot-utiuBc \aj ^..i^j -- ^ , ,, 

Lhey could get a GEO certificate much sooner than thoy.could get a 
school diploma (22%). CO education office P«"S""«\^f fSf 
. (d) they did not have time to take- courses C8/,) , J ^ 

ty of other reasons. Surprlsinglj^f ew, only, four percent, said that 
did not like the idea of taking courses. 
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Preparatory Courses 

In the earlier survey, 45 percent of the respondents reported that 



they had taken courses to prepare 



for the GET) tests while in the 1973 



survey only 18 percent said that they had taken such courses. No 
explanation for the difference can be found in the availal^le data. 
Participants in ctfur^es ^reported in the 1973 survey said that they t^^^^^ 
preparatory courses because (a) it was suggested that they take tlfem (42/.), 
(b) they took the courses on their owti initiative C2S%) , or (c) they were ^ 
^directed to tmke them (11%)* Fifty-seven percent took most of their 
preparatory courses, during normal duty hours, and 76 ipercent took them 
at their duty stations. Most seTvicemen" (75%) felt that the courses had 
been helpful in preparing for the GED t^fests, = ^ 

Higher ability personnel took such cour; as less often than thoce 
with less ability (as measured by Armed Forces Qualification Test CafQT) ^ 
and high ability personnel reportedly benefited less from preparatory 
courses than those with less ability. Additionally, Blacks were more apt ■ 
- to take preparatory courses than mites regardless of the level o^f AFQT 
scores, and older personnel were more likely to take preparatory bourses 
than younger personnel. Also, those who tiaok the GED a,t their ownl request^ 
were less likely to take preparatory courses' than those who took the GED 
as part ^of a special program. \ \ 

When asked how preparatory courses could be Improved, servxcepen 
gave a variety of answers Mth the most frequently mentioned impropment 
being betted classroom bonditions 1(13%). Twenty percen^ said, that ^here _ 
was no need for improvemeiita . , I * 1 ^ 

\ ' ' ' 1 

Timing of GED test Taking \ i 1 

In the earlier survey^ it ^s found, that approximately equal H V, 
percentages of /servicemen. took the tests within eacl? of i three time |V 
periods--before, during, and after their fij'st duty assignment with 1 the 
perccmtagi^s 33,' 35, and 32, respectively. In .the 1 973^ survey , these , 
figures Clanged markedly toi before, 22 percent; duringJ 49 percent- and 
afteVi 28 percent, A much larger pexcentage of servlceme,n took the tpsts^ 
during thfeir first duty assignments „ and considerably fewer took thetn 
bifoxe tHeir first assignments. The reason for the change is not knoWn, 
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Servicemen may also: qualify for an equivalency certif icate/dipldma 
froia departments of education in ^^their home states or;^ itt some'^ases,j the 
state in which they are stationed if their scores on the i GED tests arje 
hlgirenoi^h* In the 1973 survey, 72 percent of those whoiapplled for state 
'certificates reported that poopla from the education office had either 



aptalled for them or helped them to apply. This contrasts to some extent 
with the fact that 95 porcent of the educational services officers 
reported that they provided assistance with ,61 percent stating that the ■ 
education off IcP staff flllpd out the application form for the serviceman s 
signature. Less than three-tenths of one percent of the educational services 
officers reported that they took no action with respect to obtaining state 
equivalency certificates, ' . 

Servicemen were also asked to describe the procedures for applying 
for certificates in terms of complexity and to report how long it took 
to get certificates after thev had applied. Eighty percent said that the 
procedures were very or fairly simple, and 65 percent said that they had 
received the certlf Icatesjless than three months after applying. Howeyar, 
a substantial number C16%r-said that^they hpd not yet received certificates 
even though they had applied more than six months ago. ; 



. III. ' CHARACTERISTICS OF ,OED PROGRWI PARTICIPANTS AND : 

■ , , . GED CERTIFICATE HOLDERS - ' " . . 

On a DoD--wlde basis, approximately 15 percent of all servicemen -were , 
found to be GED certificate holders in an analysis of the 1972 Acclve Duty 
Mffster Flies. The percentages varied significantly by Service with Army 
having the highest percentage (26%) and Air Force the lowest (4%) . Marine X 
Corps and Navy had 22''and 11 percent, respectively . ' Service differences / 
in proportions of GED holders undoubtedly reflect differences in recruiting 
policies and ■practices as they relate to requirements f or yrtgh school 
diploma. However, Services also differed In the proportion^' of .high school 
non-graduates who received the GED. , Air Force had the highest proportiort . 
(71%) and Marine Corps the lowest (56%).. Navy and Army had 63 and 57 percynt, 
raspectlvely * ' - > 

' When the distribution of ' GED certificate holders was examined by gay 
grade In the file study, it was found that the relative numbers of , 
certificate holders decreased steadily from pay grades E-1 to E_-5 and 
then Increased significantly at. pay grades E-6 and above. This: pntctirn 
held for all Services but Air Force wju.ch did not show any IncreasG after 
'the sharp drop in percentage from E-2 to E-3. „ _ — ^_ - 

In a study of only Army personnel, It was Jound that 'high school 
•diploma holders had the highest average' pay grade at separation, 4.41 
followed by, DoD certificate holders, 4.31; state departaent cortiflcate 
holder^, 4.?7| GED participants who had failed the ""^--^''^^^fj \ 
non-graduates who did not participate -in thr program, 4. 1 0.^^Tl cso data 
wer6 eontrolled for aptitude, level (AFQT) and cotfll active . fedoral-^^ 
military service. The diffferendes among groups are Wghlyslgnillcant 
statistically. ■ ' - - 



PartlclpantB In the GED program ^success in the program not considered) 4 
tended to bo. ybunger them non-graduates who did not participate, to have 
higher gcores on the AFQTs to have higher educational levelsi to be :;=^ 
enlisted rather Aian inducted^ to include relatively higher proportions 
of Whites (in relationship to the total Service populations) , and to have 
higlier proportions of married meu (again, in relationship to the total / 
Service populations) • 

The average GSB^reclplent (successful participant) had _a lower AFQT 
score than the average high school graduate but a higher score than the 
non-graduate, non^certif icate holder. The average '(median) AFQT percentile 
was 61,4 for the high school graduate, 49,7 for the GED holder, and 35,4' 
for the ' non-graduate, , 

In all four services, the average GED recipient was younger when he 
entered the service than was the high school graduate and the non'graduate 
who did not earn a GED, On a DoD^^wide basis, the average age at entry 
for the high school diploma holder was 19*35, for the non-graduete 18,53, 
and^ for the GED recipient 18.38. . ' 

The' GED holder was much more likely to be married than the high 
school graduate or the non^^graduate w^.o had not received a GED certificate, 
FlftysiK percent of the GED holjders were married as were 49 p¥rcent"of 
the high schodl ggraduates and 41 percent of the noji-graduates. 

'.i - 

For each service,* a significantly larger proportion of \^ite - ' * 
non-graduates earned a GED certificate than did Black non-graduates. 
The differences in the percentages of the two groups ranged ftom a hlgh\^ 
^of 20 percent i^^ir Force and Marine Corps to a low of 15 percent in ^ ' 
Army, Navy ha^ f difference of 19 percent, M^ien AFQT was held constant , 
the differences between the two .groups -^becaine smaller but were still 
statistically significant, . ■ . . 

... t 

^^^In all services, the proportion of high Echool gra,duates in hard 
skill jobs was much higher than the proportipn of GED certificate holders 
who, in turn, bad a higher proportion in hard skill jobs than did ' 
nbn-graduates . who did not have a certificate. For example, 61 percent 
of tha Marines in the sample had high school diplom^is while 85 percent 
of the Marines in hard skill jobs had diplomas, Twenty.-two percent of 
tlie Marlnci;'^ were GED holders, but only 12 percent of 'those in hard skill 
jobs had^ certificates. The non*^raduate , non-certificate holder was even 
iUBB well represented in hard skill jobsi 17 percent of all Marines were 
In tlilH* category, but only four percent jof ' those in- hard skill Jobs did 
jigt have either a diploma ot a certificate. This same pattern holds true' 
In all four Services, ^ . . - 

GKD certificate holders were more likely to plan to reenlllt than 
wuru high school graduates and .non-graduates who had not received a 



.a^Mf<rflte On a DoD-wlde basis, 79 percent of the GgD recipients 

1 to inlL? for ab least one more term while only 59 porcenc of 

Jhrhlgh seSfl gradLtes and 5C percent of the non-sraduates without 
certificates planned to do so. However, much of the difference among 
cerciricates F ^.tributable to the fact that the CED holders included 
a muirsmaller percentage of lirst termers than did the other two groups. 
Mn%S termSlrwere'removed f ?om tHe sample, th^^cw^g^s^pjannlng 
^ ?ee«lLt were 86 percent for GED recipients, ^77 . percen^^^^^ 
school graduates, and 74 percent for non-graduate ' %) 

holders. First termers were much less likely to plan to raenllst (23^) ^ 
than men on their second or higher enlistment (79%) . No differences were 
found amons educational groups for first tenners. 

TV COMPARISON OF THE PERFORMANCE OF GED GERTIFICATE HOLDERS 
' " *■ WITH THEIR PEERS W TECHNICAL TRAINING SITUATIONS 

' In a limited study whith compared the performance of certificate . 
holderi with that of their peps-^=^ttfcimlcal "^^^^"8^°"^^;^,*^ ; 
U S Army Military Police School, GED holders were slightly 
U.S. Amy 51^^.^^. . ^ school graduates werff two -tenths of a decile 
■Mgh:f ( d'dSlerkoSe'average),'^^ students who ha^ education oyer^ 
hL«Ad the hiah school diploma were much higher .than either of th^f 
and beyond the h^gh ^^^^^.^^ P g ^^^^^^^ above average. Students who had 

StKr V y iSm^'L^'rcertificate: were much "lower than the, oth.r groups 
wlih an average class standing one . full decile. ielow average. ^ 

■ V GHARACTERiSTIGS OF SERVICEIffiN ASPIRING TO THE GED CERTIFICATE 
V. GHARACTERIbi^^ HIGHEST EDUCATIONAL LEVEL TO BE ACHIEVED 

When asked to report. the highest educatipnal level they^expected. 
.o rel^H in their lifltlme, slightly l-s than siK 

of spr-^icemen naned the GED certificate. Of these, 58 percent already 
had certificates and accordingly planned no, additional credential ^ 
iriinted activity^ Men m this group differed from their pee« on a 
number of Characteristics. ^First, they were both younger .Ider ^ . 
fhan their oeers. There were proportionally more of tnem ie years oj.u 
anfyo^Sr and Proportionally more 34 years old and older. Some of. 
the other difCerLces were closely associated with the older age groups. 

i: Proportionally, more of them were marrled--63 percent compared 
with 57 'percent for the- total sample. , . 

" 2. They had more dependents --an average of 2.39 compared with .. 
the average^of 1.59 for the total sample. ' , 
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3. they had .0.0 «a.vlo. '^Pf^^^^^^'^l^^fl^: ■ 
third or fourth enlistment compared with 17 percent lor 

They also differed from their peers on charaeteriaties which are / 
not necessarily associated with age. ; • y 

- - V ^ -They- w^^e more- ll^ly to" pl^n a service careet-50: p^rc^rT 
compared with 41 percent for the sample. 

2. More^of them were Ineligible to reenlist-ll percent versus ' 
five percent for the sample* / 

3, Fewer of them liked school-22 percent versus 45 percent for. 
the sample, ' .^^ ' - v . » . 

4 Fewer Cited personal satisfaction is a reason for getting 
.ore tdueation^!ll!peLent versus 1,8 pe^cerft for the sample, 

5 F^er believed education to,be important for civilian Jobs 
percent versus 89 percent for the, sMple., - ' 

6 More of them cited mlitary promotions as a reason for further 
education-26 percent versus 16 percent for the sample. „ 

■■ - T ' ^ . / ... - 

■ VT THE POST SERVICE /^D IN-SERVICE COblPAlATlVE'uTILlTY OF THE . 
VI. THE POST^SERVICE^^^^^ ^ ^^^^^^ 

Connies and universities. ^^^^ ^l^t^ ^J'^i^ 
Mgh Ichoo^- diploma was Judged to. be the superior credential. , . 

^ ....... ' r* ' . , ■ 

/Institutions of Higher Learning " ' . 

:S:ifslor« th^^^rSSir^educatlonal prerequisite; The^percentage= 
accepting a specified credential jj_a sole requirement .are. 

1 , High^ SgUooI Diploma < 29% ---.^^ 

State GED Certificate 27% . ; ^ -. ^ ^.^ 

3, UBAFl GED Certificate 22% ^ ' 



Two-year paFlic colloges wore most inclined to accept a crudcntlal as 
a solo/requiremunt for admissipn and four-year private cbil(?goB were 
least /inclined to do so. 

Tlie majority of the institutiona in the survey atatod chat a 
'credential %^ould. make an Individual eligible for considcraclon but that 
other factors such as tasC' scores, high school grade point, etc., entered 
into the admission decision. The percentage of .theBe institut gns 
accepting a designated credential as meeting at leasf one prorequiaite 
for admission are; ^ 

1. High School Diploma 100% , / 

■ 2. State GED Certificate 98% - , ' ' 

3. USAFI GED Certificate 85% .. 

Four-year Livate colleges were more inclined to accept the GED ,. 
Certificate 'as luueting one of the credentials for admission than were 
public colleges or two-year colleges. 



The findings are similar to those of a study by the Commission- 
on Accreditation .of Service Experiences (CASE) of the American Council 
6n Education (1970). They received returns from 1,728 out of 1,900 
^erlcan colleges and universities and found thar'86 percent would - " 
Dermit admission baaed on the GED arid another eight percent qualified 
their «Wes" answer is some way. As an the previous- study, it was noted 
that foremost schools evidence of a high school education in only one of 
several 'qualif ications needed to enter a college or universi.cy. 



■ Nblan (1974) did an evaluation of thtf Servicemen's Opportunity 
College (SOC) . As part of his' study , ^he mailed questionnaires to K3 
educafional Institutions in the SOC frogram tfnd ""i^^/ ^^J" " 

63 percent return rate. Ainong the questiono Nolan pursued m hib study 
were the admissions policies of schools toward gerxrico- personnel who 
passed the GED at CASE minimums. ' 

He found that 79. percent of the respondents said -alwnys"'.«f ter 
the SOC went Into effect compared to. 51 percent before SOC went into, 
effect. Only three percerit of the respondents, before and alter bOC, 
.reported that the GED "was never accepted at CASE minimum levels. 

. Sharon' (1972a,b) provides data on the responses of 1,367 CKD 
certificate holders from 40 colleges and universities. Over hall of 
Sharorv's sample were veterans, and over one=third had taken the GED while 
in military service. Sharon found that CEr test ScorcH correlated 
significantly vd.th college and university grades. 



> ^^fl that a number of GED 

c^tlUctes holder, p.^fo^ance. 
predictable baiod on tlioii 

U«aln*ss and industry U ^^^^^^^ 

1 ..rs were oBked ta compare high f * "^g3;ated eKperlence, 
Employers were abt^ vith and mRhOUt 30B " , ^^i-t-ed 

. high -bool d.pl»a and ™ - P ""^'^f ^S'a il^h scL'ol 

experience last. -^-lated experience,, one <d-th a 

applicants both ja b 30, r m^^^ ^ , 

diploma apd om. witu a ^ , ^ 

r rif t,..our parent would raK. the diploma above the 0.D . , , 

,,,«,.o„e percent >.ould r.nU the t«o e<iual. and 
Pi^ceen percen. »uld ran. the OBfa above the diplo^. , , , 

• «,en two ine>.perienced- applicant. »ere compared. 

,„cent vould rank the diploma above, the CED = 

1. Forty-eight percent wu 

'...rtt would rank the twoi^qtialr . 
..2... Thirty-four percent would ra ^ 

' u ■ ..rc^ent «ould rank the OfiB above the diploma. 
3. Eighteen percent woui, 
■ " , -4 art and a GED would be 

• M applicant «itb both job related experience and . - 

• " ■ ucanfvlth only a diploma by 85 percen, oj the ,/ 

1. .- above an applicant vatn .on y 

companies, „ , . =^ =, . 'g ^^cent of the companios, 

2. above an applicant with only a CED by 99 perc ... 

- ^eant wi^h only Job .elated expertence'by 75 -rcent 

3. above an applicant wicn o ,,y j 

• ^ >, related cyperlence but no educational 

■ . An appMcant wltli job related cxpc , 

ctt-'dcULlal would be rated, • 



2. 
3. 



1 . abpve an applicant with only a diploma by 57 percent of the 
companias and ^ 

■ 2. aboye an applicant with only a GEO by 58 percent of tlie compnnlos. 

To sunimorlze these findings, there Is a clear preference for the 
high school diplqma over Che GED certificate when two Job applicants are 
otherwise equal just as there is a preference for job related experience , 
over educational credentials when the credential holders are inexperienced 
with respSct to the 'job. However, the GED certificate while subordinates: 
to th6 diploma still has considerable utility when it is held by an 
individual with job related experience. 

Cbnipanies were asked to compare « the typical high school diploioa 
employee** with ^* the typical GEDj emijloyee' » in terms of (1) ability, 
(2) Vomotabillty, and (3) potential for advancement to supervisory or 
,manageme«t positions ^ Approximately half the- respondents wete unwilllns 
or unable to rate one above the other. Of those who did Indicate a 
preference the GED employee and the high school graduate employee were, 
rated equal where ability is concerned. However, the high ..school graduate 
was favD-ed slightly over the GED holder for promotabiMty," and substantially 
more companies favored the high school graduate for advancement to 
supervisory positions. 

Employers were also asked whether a GED certificate could be ' 
substituted for a high school diploma when a high school education was ■ 
one of the requirements of the job. In ilmMiJS.JPBm^:^J^^^^' . 
a GED certificate could be substituted for the diploma, Mining, services, 
manufacturing (nondurable goods) , public utilities, and retail trade 
composed Cher Industries most likely to accept^ the GED. in lieu of Che 
high school diploma while those least likely to accept the GED included 
finance and construction, - - 

The patticular jobs for which the GED Is most likely to be accepted 
include. ' 



War.ehouseinan 



96% 



Hospital Orderly / W 



Transportation Worker, 
Driver 

Gook, Food Ser' 'ie.or 
Personal Service Worker 

Law Enforcement, 
Investigative, and 
Protective Jobs ^ 



95 

95 

94 



11 



/ 



, Mechanic, Rupalrnmn 
^ k Equlpr.cuL Hurvlccman 

Assembler, Machine Operator 

praftBHianv^': Apprentice 

Cons true tiun Worker 



94% 

94 
91 
90 



Jobs fur which the CED ie laast likely to be accepted iticludei 

Manager . 

Forester 81 

Recreation Specialist 83 



Technician 6 Lab 
Assistant 

Salesman : 

Clerk 



83 

85 
88 



Labor Unions ^ - 

Labor unions were also surveyed to assess the acceptability of the 
GED^certificate, Forty^nlne of 96 responding unions stated that neither 
a high ichodLdiploraa nor a GED certiificate was a consideration for 
membership^. Of the remaining 47 unions^ 46 accepted >oth Mlit^ry and 
state-awardua CEP cemti{icates, and the remaining one accepted the state 
certificacu but not the USAFI% cartificate,.^ 



Servicemen , 

Ser.vicumen wo^e asked to compare importance .of the GED certificate 
vdth the hi>;h school diploma fpr a number of -functions in both military 
and clvllinn life. The -military functions included promotions ^ assignment^j 
reecillBtniunt eligibility, admission to military technical ttaifting schools^ 
and predidtini; how much a man^ tries, to be. a success in the military* 
Civilian functions included getting a job admission to vocational or 
technical'^ InHtltutes or two-year colleges, and admission to colleges or 
univcrHitlcs. For military functions, the majority of respondents rated ^ 
the two cruduntinls equally important, 01; those who did rate one over 
the othur, Lhti high schqpl diploma was more of ten ^rate;d as more important 
than the ClKl) certificate eKcept for predicting how much a man tries tosbe 
a succcHH In' the nviiitary. In this instance, j,15 percent thought the CED 



i-mnortant eichr "percent thought the diploma was rnore Importnui:, 
S%arcL Sg:fthS'.,uLly important, 29 P«"-^^'-^8l;t neither was 
iLoLtan" and the remainder did not know. For civilian functions of 
impoitant anu mto a collese or university, the majority of 

gatcms^a^job and getting into J^-^l 8 Important. 

5?^?,? r^^/^ LaolctBelv while a plurality (42%) felt phe diploma 
(51/. and 52/.), ^^^f ^^^^^^^l^ ' J" ^^^/^J^^tional or technical instltutci 
was mwe important S°"lng into vucational o^ compared the 

two=year colleges An analys^ the data^from^^ ^^y ^ 
perceptxons^of Key NCOs (E 7 thro ^^^^^ . 

■J^nf to iidS tSS^GED t; equal importance to the diploma. The 
rank to juoge _ ^ versus- 53 for promotions, 65 versus 50' 

lor'assisnL^tsranf 0 vSas SrC^r technical schools. When Key ^ 
Jid have rpre?erence for bne credential over the other, the high school 

diplotel wL^Scted by the vast majority. Key NCOs-ere also^much less 
: likely then ot^c^^S^^^ ranks to state that neither credential 

was iihporCantp ' 

; . The majority of servicemen accurately reflected the positions pf 
the services in bating ^he two credentials equal since Policies m .11 
W seliices call fo? the GED certificate to be treated . , ^ 

i^uLSnl of the high school diploma. Hwever, It -is surprising ch^t 
S view^of these policies, a substantial number of --^-"-^^^f-^^^ ' 
the hieh school diploma as more important than the GED certificate 

abo^t'l8% lor proLtions^ ^^'^'^-r^^^^^TTS^ 
ar« at least two possible eKplandtions for this although ^ . 

cinnot be obtamel from existing, data,, (1) E^J^P""^!^,^;^ "° (2)'tie 
the services do favor the diploma over^th^ S,!i" their ow^ generalized 
respondents selecting the diploma may be "fl^^^ing their 
feelings about the two credentials rather than reflecting service 

policies t 

In' comparing ths USAFI GED certificate with cha ^'"'^''"l'''" . 
cettinc.ta laauld by state departments of education, a majority of 
re"lce»e„ (58%) p.rLived the t„o a, =^-lli;3-f ^ o s dfr d"S two 

■ s^ate educat4onal:department certificate by a wide margin. 

,• 'vil. Bff ACT OF PASSING THE GED TESTS . • 

Attaining -'k GED xertificate had a 

■ 'majority of eirvicemen «ho ""f'f --^^^a/f reailt o ins ^.e „ 
iLtr1/p:rceit l;:d ^^rUficatea re^orted^a-^ 

tests, i^ percent or uuu^ „„-f.pnt reoorted some iraprovemcnt, and 
great deal of Improvement, 25 percent ^^P""^^ „ slsnlficant Jiumber 

13 percent reported aaittle improvement. However, a si.gniii . 
• (41%) reported no improvQmarit, 
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the tessts was asked if they knew ot any passing the tests. 

Mlitary or civilian. J^f^f onf or.o«'sueh cases. 

Fifty-two percent reported that they Knew 

. . .Conf idence in their ability to 8^= ' percent said they got more , , . 

f ■ ■ that they just 1^^^^^^^!^., . 22 i ; 

^ respect from supervisorB, fellow aervicB . 

percent said they felt no difference. 

servicemen who had- left the --^^^ ^OlcSe^haS Spef them in ' 
survey if they felt that getting a GED certificate ^^^^^ ^^^^ that 
- ^he service. When ---^^'^^S^'^f^lm.. Into two . . 

it had been ^^^^^"^^^ :^S!^^J ^ those i.ho had received 
groups-'those who had receiveo education which represents a 

I certificate f.rom a state department of ^^^^J^J^^,^ ; is Interesting, 
' higher level of achievemfnt than the DoDcertiti certifieates , 

. . but unsKplalnable, that more ^^^^^-.J^S StSd Certificates. Fifty-nine 
% were negative than those who had «,celved j^^^^^ 

helped, - 

■ it- found that GED certificate holders - 

In this same survey, it hlBh school non-graduates 

attainpd - a higher civilian -l^y^^^^^i^^^^l^f ^o'eSived J of f i^al 
without a certi£icate. ^^°!^ilhan thbse who received only 

state certificate ^^'^^ "°",«""«"^"^'''holdS of State certificates 
the USAF. GED -^^^ holders. 
• had higher average weekly income than aia |- . ^ credentials were 

It was also I und that..veteran. witn higher educati^^^ educational ^ V - 
, employed in. different occupations ^^an^those with ^ were more . 
- attainment. Generally, those with h^f"^^""i|i technical, clerical, 
. likely to be employed in Prof^s^ff' ^t^gi^ti'be employed In farming. 

. iales! and service .occupations ^^^^^Sous occupations. 
•■ fishing, forestry, processing r and miscellaneou P ; . 

5 r - ■ /. VIII. SUtmRY ASD CONCLUSIONS 

' The general conclusion resulting from, f^^^^t^^th.t.^ 

' findings on the military G-cral Educational Dev^^^ environments, 
the program had utility on, both f « J" J°|^itls Armed Forces Institute 
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regarded muci\ more highly than no credential to indicate completion of 
secondary education, . ^ 

In^servlceV the GED cWrtifitate iims Accepted o as meeting 

\tha requirements for a secondary education credential -in all situations 
W which such a credential was required. Perceptually^ thn majarlty of • 
servicemen regarded a secoiidwy jeducation credential as being of importance 
in 'ttiilitary personnel actioTfs>frm considered the GED certificate as 
important as the high school diploma. However j for those servicemen who ^ 
repor-ted a preference ^ the high school diploma was favored, 

\ ■■. ' ' ■ ■ '. « ' 

The utility of the GED certificate in the post-service environment ' 
was judged on the basis of reports from institutions of higher' learning^ 
employersV labor unions/ and on the perceptions of servicemen on active 
duty and those who had separated'^f rom t^ seryice. The certificate was 
reported to\ have wide but not universal acceptance by colleges md 
universities\ and by employers I. the relatively small number of unions 
requiring an\educational Credential" was almost universe in accepting 
the certificate in lieu of the diplbma, • ^ > 

GED ^ertifdcate holders differed fro|ft their peers, hlgh...schaal-:_„___j_ 
diploma holdersY on one hand and non-'certfif icate, non-diploma holders on 
the other, oa a\umber of characteristics. In terms of performance^ they 
we^e more' likely \to plan *'o reenlist for at least one more terms, they were 
less likely to beV in har skili job si than high school diploma holders but 
more likely to be\in those jobs than non-graduate, non-certificate hpldersi 
they had higher pay^ grades at separation tharf=.non:-graduates' who had failed 
the/program and non-graduates who did not participate in the progra^i but; 
lower pay grades than diploma holders. The relative number of certificate- 
holders decreaseii firom pay" grades E-1 to 3-5 " and then, except for Air Forcaj 
increased significantly at pay grades E-6 and above. 

In. teVms of personal '-tharacteris tics I they had lower aptlfcudes on 
^-the-^v¥rage- as ra by t^e AFQT than diplbma holders but higher 

aptitudes than non-graduate/certificate holders.! they were younger when 
they entered the service than either of^thelr peer groups | they were more 
likely to be married and to have more dependents than either of thtflr peer 
groups! they were le^s likely tohave liked school than diploma holders^ 
*and les^' likely to believe that education was import an tV 



The impact of a 



tta^ning a GEO certificate was reported to be 



^favorable by a raajprity of certificate holders and was also perceived to 
be favorable by* a majority of non-certificate holders (Including bot4i 
diploma holders and Inon-graduatera) and 0y' education office personnel* 
The major thrusts o£ the favbrable Impaw^:^ were lncre:ased confidence in 
personal abiilty and increased feelings of general well-being. Education 
office personnel frequently perceived the major benefo-t to be that of 
having^alsupc'eisful educational ^'perience* in many cases^ for the first 



time. 
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Finally J it is recoramended that/the impact of the disestablishmant 
of USAFI and the consequent abQli^Ion'of th^railitary GED program be 
studied to answer suih questions as: What are the current and projected 
requirements for secondarJ^>.ducation level programs? Do diploma-oriented 
programs such as PREP and thoL^^ offered by lac^ cooperating school 
systems and the GED programs offerud by state dep.artmehts of education 
afford educational bpportunitit^s which equal or surpass ^"tliose'afforde 
in the past by the military GED progr^s? 
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